
ḱ ḱ

Nov 19th, 2021 Ị JMA

ễ נּ
ṡ Ṣ ṡ ṇ Ṣ



1

/ / 

2003 2007
2007 2012

2012

NHK
TBS MORE anan

ṕ קּ Ṗקּ



1 ︣ ṡ Ṣ

2 ךּ ṇ Ḵ

3 Ṅ

2

4

5 צּ קּ כֿקּ

6 QẀA



3

אל קּ וֹפּ

2016 2 NEW YORK TIMES

Article of NEWYORKTIMES,Feb,25, 2016,By CharlesDuhigg
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1999 Amy Edmondson

כֿ ṇ נּ ḭ

︣ צּ ḭשּ

טּ כֿלּךּ צּ

ṇ אל ךּ Ḯ
Amy Edmondson. Psychological Safety and Learning Behavior in Work Teams. Administrative Science 

Quarterly, Vol. 44, No. 2 (Jun., 1999), pp. 350-383, 1999.
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︣ ḭ ︣ ḭ
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ẁ ︣ ︣
שּ

Sonya Fontenot Premeaux, Arthur G. Bedeian. Breaking the Silence: The Moderating Effects of Self-Monitoring in 

Predicting Speaking Up in the Workplace. Journalof Management Studies 40 6, 2003.

Liang J., FarhC. I. C., & FarhJ. L. Psychological antecedents of promotive and prohibitive voice: a two-wave examination. 

Academy of Management Journal, 55, 71ð92. 2012.
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TEDX HGSE2014

https://www.youtube.com/watch?v=LhoLuui9gX8
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TEDX HGSE2014

https://www.youtube.com/watch?v=LhoLuui9gX8
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Edmondson, A.C.,& Lei.Z. Psychological Safety:

The History, Renaissance, and Future of an Interpersonal 

Construct. Annual Review of Organizational Psychology and 

Organizational Behavior Vol. 1: 23-43, 2014.
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Fisher CD. 2002. Antecedents and consequences of real-time affective reactions at work. Motiv. Emot. 26:3ς30
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